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Success Looks Like You CIC is a
private limited company
engaged in the business of
connecting BAME heritage
students and young people aged
18-24 years old to quality careers
advice through:
 
1. Career insight events
2. Training academies
3. One-to-one mentoring
4. Work experience, internships
and apprenticeships. 
We are passionate about increasing
diversity in sectors where BAME
employees are under-represented
and widening participation.
 
Barriers Facing BAME students
 
Young people from BAME
backgrounds don’t have the same
access to meaningful, well paid and
senior employment opportunities,
in spite of high aspirations and their
academic outcomes.
 
The Resolution Foundation found
that despite a higher proportion of
BAME (black, Asian and minority-
ethnic) people obtaining degrees,
they face "employment and pay
penalties".
 
 

Limited awareness of choices

and lack of relevant experience

Personal backgrounds that may

have disrupted their education

Limited relatable role models in

a breadth of career or business

areas

Limited access to reliable

Information Advice and

Guidance

From our work with BAME young

people we have identified that they

face a range of barriers preventing

them to move into employment

after education including:



W H A T  T H E
R E S E A R C H
S A Y S
 
Research into the career
aspirations of young people by
the City & Guilds noted that,
Young people in the UK face a
‘careers advice postcode lottery’. 
 
The survey of more than 3,000
14-19 year olds, which was
published in 2016,  revealed that
on average, British youngsters
are aware of less than one in five
of the 369 different occupations
listed by the Government. 
 
Young people across the country
were unfamiliar with a majority of
well-paid roles, raising concerns
that their career prospects will
be impacted and that employers
will struggle to find the skilled
employees they need.
 
The research revealed that
access to careers advice across
the nation is far too varied, with
teens in some regions relying on
the media for information, while
others benefited from employer
visits to their schools. Many still
rely on parents for
information, potentially severely
limiting the number of jobs they
are exposed to and hampering
chances of social mobility for 

Black graduates are around twice
as likely as white graduates to be
unemployed (8% compared with
4%) 
Only 10% of apprentices in England
are from BAME backgrounds but
25% of applications are from BAME
people
BAME employment rate is 62.7%
compared to white employment
rate 75.4 
The unemployment rate for young
black men is double that of white
young men
Black Caribbean graduates have a
jobs gap of about 5%. 

BAME Stats

- The Black Training and Enterprise Group 

children from more disadvantaged
backgrounds.



Developing People and
Communication Skills through
Emotional Intelligence
Core transferable skills of the
future workforce

All programme aspects are tailored
to suit the students and young
people who are referred and
selected to participate.
 
Our Service:
 
 
 
 
 
 
The Career Mentoring will provide
students with 1:1 support from a
positive and relatable role model.
Mentors with at least three years
experience provide current and up-
to-date careers advice, creating
clear objectives for the mentees
career journey, a tailored project to
accelerate the completion of a key
component of the mentee's career
goal and work-shadowing
experience.
 
The Employability
Masterclasses will help to increase
student skills and prepare them for
the world of work. Possible session
topics include:

Hidden Jobs Market: Overview of
the importance of networking,
mentoring and social media.
Personal Impact Skills: Self-
awareness; how to interact with
others; developing helpful habits for
work.

 
SLLY insight Events  are career
themed events with interactive careers
sessions, a panel of BAME leaders -
often held at incredible sponsor
businesses like Facebook or Google, 
 
This year, 2020, we will be working in
partnership with the Makeshift
Foundation to deliver four big Careers
Events and in October we'll partner
with Google's Digital Academy on a
Careers Event and preparing young
people for the opening of their
apprenticeship programme.
 
 

O U R  A N S W E R
T O  T H E
P R O B L E M

Six-months One-to-one careers
mentoring
Three employability masterclasses
Attendance at a careers insight event



P R O G R A M M E
A I M S  &
O U T C O M E S
 
Programme Aims
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Enable BAME heritage students and
NEETs to make informed
employment decisions 
Remove or reduce barriers to
employment opportunities by giving
beneficiaries access to professional
environments and mentors from a
range of sectors
Increase professional networks 
Improve job applications, CVs and
LinkedIn profiles
Young people create clear career
paths and career goals
Young people have a growth in
confidence; strengthened self
esteem and less self doubt
Young people develop strong, sort
after and tangible skills sets

4/5 mentees rate their mentor as a good match to their career goals
5/5 mentees say their mentor is knowledgeable
100% of the young people completing the programme say they would
recommend it to a friend
35% of mentees have gained work experience from their mentor

81% said attending careers sessions with Success Looks Like You made
a positive difference to their overall thinking and behaviour
83% of participants found the session very inspiring
96% of the young people felt more informed about what they're able to
achieve in their career

Mentoring outcomes

 
Career Insight Events and Masterclass Outcomes



T E S T I M O N I A L S
 
Ola and Farai
Ola was recruited at SLLY's Girls in
Tech Careers Event held at Google's
Technology Academy. Her aspirations
were to get into a role in Engineering,
SLLY matched her with a female
mentor who was working as a
Mechanical Design Engineer, Farai.
 
"The Girls In Tech mentoring scheme
has definitely changed my life. I was
introduced to a wonderful mentor,
Farai, who has now become my role
model. Through the scheme I was able
to gain some experience at Arup, a
global engineering consulting firm. The
mentoring scheme helped me develop
professional interpersonal skills and
introduced me to crucial professional
classes including  courses on building a
professional profile on LinkedIn.
 
Through the scheme I developed
personally and gained confidence as an
aspiring female engineer. The scheme
made me realise my potential in the
world of engineering and made me
aware that  success can look like me.
 
Having a mentor who is already
established in the industry was an
added bonus as they provided a well
rounded and non-biased advice about
life as an engineering student and
working in the industry."

 
“I found [the workshop] fun but

also interesting and educational. I
was impressed.” 

 
“I have learnt that you have to be

confident in anything you do"
 

"I hope to get guidance as I
navigate the corporate world as a

BME woman"

Get in Touch
If you would like to find out more about
how you can get the Success Looks Like
You programme and the cost of our
services, please email Mwila Mulenshi on
mwila@slly.co.uk, or call, at 07501 768
467. 
www.successlookslikeyou.co.uk


